
LLR ICS Workforce headline data

Provider data sources are PWR and PFR. PC data sources are NHS digital

Care data is provided by Skills for Care Workforce Intelligence annual data collection. 
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NHS Workforce Growth since April 2024

Nursing & 
Midwifery

+427 WTE 

Medical & 
Dental

+38 WTE 

Science, Therapeutic & 
Technical

+77 WTE 
Clinical Support

+158 WTE 

Infrastructure 
Support

+4

-349 WTE 

Agency

+703 WTE 

Substantive

-397 WTE 

Bank

Total GrowthSubstantive Growth

WTE – Whole Time Equivalent

Total workforce has by 43 WTE by January 
2025 in comparison to April 2024
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Total NHS Workforce against operational Plan

• The NHS is 1.1% above 
plan for Whole Time 
Equivalent Staffing.

• The variance against plan 
is predominately due to 
East Midlands Planned 
Care Centre early 
recruitment, additional 
residential doctors and 
increased non-elective 
demand.

• A big focus for 2024/25 
has been to increase 
substantive (employed) 
workforce and reduce the 
reliance on agency and 
temporary workforce
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Primary Care Workforce 

GPs (excluding registrars) have grown by 20 WTE (rounded) since March 24 
(4%)

GP registrars have grown by 16 WTE (rounded) since March 24 (8%)

Nurses have remained static (rounded) since March 24 (0%)

Direct Patient Care Clinicians (DPC) have remained static (rounded) since 
March 24 (0%)

Admin & Non-clerical have grown by 28 WTE (rounded) since March 24 (2%)

The total Primary Medical Care workforce have grown by 
63 WTE (rounded) since March 24 (2%)
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Adult Social Care Workforce - LLR
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